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Area II Director: VACANT
Board Members: Lyda Teasley
Mark Fischer

Pizza Party
Members and a guest
Pizza Buffet with salad bar
Followed by a short meeting

**********
Minutes of Chapter Meeting May 16, 2018
Dan Morgan, Chapter President, called
meeting to order at 11:45 a.m. with Vel
Singewald leading the flag salute.

Susie Simas, Freddie’s daughter-in-law, was a
guest in attendance. Minutes of the March 21st
meeting were read and unanimously approved. Vel advised that Lyda Teasley had fallen and unable to
attend the meeting. Mel Fechter was in the hospital.
Area II Director, George Otterbeck, advised that the revised chapter bylaws are being reviewed by Ernie
Sandoval. George stated that several of the State RPEA Board members will not be seeking re-election.
At the present time, only one resolution will be presented at General Assembly. George also stated he will
be moving to Washington State and has submitted his resignation to Headquarters. A replacement has
yet to be named.
Our next meeting will be on July 18th at Round Table Pizza, with the Chapter paying for the pizza/salad bar
for each member and one guest. The September meeting will be a pot luck picnic luncheon in Freddie’s
back yard.
The nominating committee offered the following officers for the next two years. President, Royce Fischer;
Vice President, Vel Singewald; Treasurer, Freddie Simas; and Leonard Madison offered to assume
secretary duties. Officers will be elected and sworn in at the July meeting/pizza party.
The meeting was adjourned at 12:35 p.m.
Dave Gravenkamp, Secretary

***********
CalPERS Interim CFO
From: Teykaerts, David [mailto:DavidTeykaerts@calpers.ca.gov]
Date: Monday, May 21, 2018 1:45 PM
Subject: CalPERS Interim CFO
Valued stakeholders – Marlene Timberlake D’Adamo has been named CalPERS’ interim Chief Financial
Officer (CFO). As you may be aware, she served in this role from January 2017 through October 2017
during our last CFO recruitment.

Charles Asubonten, who started as CFO in October 2017, is no longer with CalPERS.
We plan to do an immediate CFO search with the assistance of an executive recruitment firm.
David Teykaerts /Stakeholder Strategy Manager, CalPERS, {916} 795-2195

******************
As expected, the US Supreme Court ruled against unions this morning.
Supreme Court Rules 5-4 In favor of Janus Union Fees Case
Dave Jamieson

HuffPost•June 27, 2018

The confirmation of President Donald Trump's Supreme Court pick, Justice Neil Gorsuch, paved the way
for the Janus ruling. (The Washington Post via Getty Images)
The conservative majority of the Supreme Court delivered a sweeping and historic blow to the labor
movement Wednesday, ruling that public sector workers who are represented by unions cannot be
required to pay any union dues.
The 5-4 decision in the case, Janus v. the American Federation of State, County and Municipal Employees
Council 31, effectively makes the entire U.S. public sector a “right-to-work” zone. As a result, millions of
public employees will have the choice to no longer support unions that must continue to bargain on their
behalf.
Janus, as the case is known, was widely seen as the biggest judicial threat to organized labor in years, if
not decades. The ruling in favor of Mark Janus, an Illinois state employee, has the potential to squeeze
some of the largest and most powerful unions in the country, reducing their clout in the workplace as well
as in national and local politics.
The case centered around what are known as “fair share” or “agency” fees. In the United States, a union
must represent all the workers in a particular bargaining unit, even those who don’t want a union. While
no one can be required to be a full-fledged union member, many states have allowed for contracts
stipulating that all workers in the bargaining unit must chip in to cover the costs of bargaining and
representation. These agency fees amount to normal union dues minus the portion that the union would
devote to politics.
Janus, a child support specialist with the state’s health department, claimed that having to pay agency
fees to AFSCME still amounted to “compelled speech,” even if the money wasn’t going directly to
political ends. Under his argument, public sector unionism is an inherently political activity, since the
salaries and benefits that the unions bargain for impact state budgets and the use of taxpayer dollars.
Therefore, the reasoning goes, public workers should not have to pay any union fees if they don’t want to,
on First Amendment grounds.
The original Janus lawsuit was filed by Illinois Gov. Bruce Rauner (R). But a lower court determined that
Rauner didn’t have standing in the case because he’s not a union member, so Janus intervened with the
help of conservative legal groups. As Janus’ lawyer previously told HuffPost, Janus didn’t want to support
AFSCME because the union’s salary and benefit demands for workers like himself “would impose an
unreasonable financial burden on the state.”
Even though the Supreme Court had previously upheld the constitutionality of agency fees, in the
landmark 1977 case Abood v. Detroit Board of Education, the court’s conservatives upended that
precedent with the Janus decision.

Allowing workers to opt out of agency fees leads to what unions call the “free-riding” problem. A worker
can choose not to pay them but still reap the benefits of the union’s bargaining and grievance process. A
downward spiral can ensue: As more workers decide not to support the union, the union becomes less
effective, giving more workers reason to bow out.
“It’s a collective action problem,” Martin Malin, a labor law expert at the Chicago-Kent College of Law,
explained to HuffPost earlier this year. “It’s a rational decision ― even for someone who wants to be
represented in collective bargaining ― to not become a member, because their dues won’t make any
[noticeable] difference, and the benefits of collective bargaining are collective goods.”
This collective action problem already exists in so-called right-to-work states, which bar contracts
between employers and unions that require everyone in the unit to pay fees to the union. Twenty-eight
states and counting currently have such laws on the books; the Janus ruling will affect the estimated 5
million public sector jobs in the other 22 states and the District of Columbia.
The same conservative groups that have been pushing right-to-work laws around the country have been
laying the groundwork for a Janus ruling for years. Their wish nearly came true two years ago, when the
Supreme Court considered a similar case involving a group of public school teachers in California.
The 2016 death of Justice Antonin Scalia led to a deadlock on the court, buying unions more time. But the
confirmation of President Donald Trump’s Supreme Court nominee, Neil Gorsuch, led to the conservative
majority needed to assure a ruling against unions. (President Barack Obama’s liberal nominee, Merrick
Garland, had been stonewalled by Senate Republicans for 10 months before Trump’s inauguration.)
Supreme Court rules in favor of non-union workers who are now, as an example, able to support a
candidate of his or her choice without having those who control the Union deciding for them. Big loss for
the coffers of the Democrats!
— Donald J. Trump (@realDonaldTrump) June 27, 2018
The likelihood of an adverse ruling has already forced many unions to change the way they operate. The
largest unions in the public sector ― the National Education Association, the American Federation of
Teachers, the Service Employees International Union and AFSCME ― have begun focusing on “internal
organizing,” reaching out to workers they represent in order to get them more involved in the union.
There’s a consensus within labor that if public employee unions hope to survive after Janus, they will have
to better engage their members and constantly prove the value of being in a union. Unions that do a
poor job of representing workers will likely see their numbers decline, perhaps significantly.
The political ramifications of the ruling will be long-lasting. Unions are a pillar of the Democratic Party,
steering money to labor-friendly candidates and helping to run Democratic ground games during
campaigns. Janus may force some unions to cut back on political spending as they steer resources
toward maintaining their membership levels.
If that’s the case, Republican candidates stand to benefit. As a recent paper from the National Bureau of
Economic Research showed, right-to-work laws tend to drive down votes for Democratic candidates for
office. Comparing presidential election results in adjacent counties across state lines, the bureau’s
researchers found that the Democrat’s share of the vote fell by 3.5 percentage points after a right-to-work
law went into effect.
Janus v. AFSCME by Anonymous FBZLGr on Scribd

This article originally appeared on HuffPost.

SUNSHINE
Sunshine: Vel Singewald: A Get Well card was sent to Mel Fechter and Lyda Teasley. If anyone knows of
a member’s illness, or the death of a member, please let me know at email velzpilot@yahoo.com or
(530)842-5453
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Next meeting:

September 19 (Freddie’s Backyard Potluck)

November 21, 2018 Poor George’s Restaurant Banquet Room, Corner of Main and Miner Street, Yreka, CA

ELECTRONIC MAIL
We wish to email the chapter newsletter to as many of our members as possible. You can receive
the newsletter via email by letting the newsletter editor or any board member know.
Those that prefer the printed version need take no action & will continue to get it.

