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windfall the state currently enjoys. This is just the beginning 
of the 2021-22 budget dance. Stay tuned for more 
information ... 

100/90 FORMULA 

Great news - The 100/90 formula for state retiree 
healthcare is fully funded. 

STATE EMPLOYEE RETIREMENT CONTRIBUTION 

The Budget recognizes the extraordinary challenges older 
Californians and their families faced during the COVID-19 
pandemic and proposes a range of investments to increase 
opportunities for Californians to age well over the next 
decade, including developing new strategies with the 
federal government to leverage Medicare to provide 
additional long-term services and supports. 

ADDRESSING HEALTH CARE AFFORDABILITY AND 

AGING 

The COVID-19 pandemic has accentuated the need for 
health care. The Budget includes the creation of a new 
Office of Health Care Affordability, which will increase 
quality and cost transparency, develop cost targets and 
evaluate consequences for entities that fail to meet the 
targets. 

The Budget proposes to implement the California 
Advancing and Innovating Medi-Cal (CalAIM) initiative to 
reduce variation and complexity in the state's Medi-Cal 
program, manage member risk and need and improve 
outcomes through payment reform. 

LEGISLATIVE UPDATE 

The Legislature is back in full force and operating under the 
same COVID guidelines as they did for most of 2020. 
There is still limited access to the Capitol and hearings are 
being held in a limited number of rooms. We at Aaron Read 
& Associates continue to lobby via text, e-mail, phone, 
zoom and all other digital ways available to us. 

Bills continue to be introduced each day and we are actively 
monitoring them. Please see the next update for a detailed 
list of bills that have an impact to RPEA. 

serious physical harm to patients or 
residents of the long-term health care 
facility would result therefrom. This 
bill would redefine a class "M" 
violation as a class "A" violation that 
the department determines to have ._ ______ ___ 
been a substantial factor, as described, in the death of a 
resident of a long-term health care facility. The bill would 
increase the civil penalties for a class "A," "M," or "B" 
violation by a skilled nursing facility or intermediate care 
facility, as specified. The bill would delete numerous 
references to the "patients" of a long-term health care facility. 

AB 386 (COOPER D) PUBLIC EMPLOYEES' 

RETIREMENT FUND: INVESTMENT: CONFIDENTIALITY 

The California Public Records Act requires state and local 
agencies to make their records available for public 
inspection, unless an exemption from disclosure applies. 
Current law excludes from the disclosure requirement 
certain records regarding alternative investments in which 
public investment funds invest. This bill would exempt from 
disclosure under the act specified records regarding an 
internally managed private loan made directly by the Public 
Employees' Retirement Fund. Under the bill, these records 
would include quarterly and annual financial statements of 
the borrower or its constituent owners, unless the 
information has already been publicly released by the 
keeper of the information. 

SB 48 (LIMON D) DEMENTIA AND ALZHEIMER'S 

DISEASE 

Would require all general internists and family physicians 
to complete at least 4 hours of mandatory continuing 
education on the special care needs of patients with 
dementia. 

SB 294 (LEYVA D) PUBLIC RETIREMENT: LEAVE OF 

ABSENCE: SERVICE CREDIT 

PERS and STRS require employees to make contributions 
to the system based on their creditable compensation, as 
defined. Existing law defines "leave of absence" for 
purposes of both laws as a period of leave to which a 
member is entitled that is expressly authorized or required 

.. ---------------------• pursuant to specified prov1s1ons, including 

AB 323 (KALRA D) LONG-TERM HEAL FACILITIES 

The Long-Term Care, Health, Safety, and Security Act of 
1973 defines a class "A" violation as a violation that the 
department determines presents either (1) imminent 
danger that death or serious harm to the patients or 
residents of the long-term health care facility would result 
therefrom, or (2) substantial probability that death or 

employer-approved compensated leave, subject to 
specified requirements. This bill would remove the 12-year 
limitation for service credit earned on an 
employer-approved compensated leave. By increasing 
contributions into the continuously appropriated Public 
Employees' Retirement Fund and Teachers' Retirement 
Fund, the bill would make an appropriation. 
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